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ABSTRACT 

Every organization has different kind of work and thus the absenteeism level of the employees also differ. When 

work becomes more complex, people will not able to adopt and hence absenteeism arises. In the present scenario every 

sector growing rapidly in every nook and corner of the country. The important problem here is absenteeism. Absenteeism 

is considered to be the biggest problem in the present days, which many people find it difficult to overcome or manage. It 

is the HR department which is more burdened to reduce the absenteeism level in the workers hence the desired output level 

can be obtained. 

 Absenteeism at an operative level is a crucial problem in some industries. Absenteeism is unauthorized absence 

from workplace. According to Webster dictionary “absenteeism is the practice or habit of being an absentee and an 

absentee is a one who habitually stays away”. 
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